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1. White, L. D. Introduction to the Study of Public Administration, referred from

Bhambhri, C. P., Public Administration, Theory and Practice, p. 6.

White, L. I, The Civil Service in the Modern State, p. 11:

Finer, Herman, Theory and practice of Modern Gvoernment, p. 172.
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7. Cayer, N. Joseph, Public Personnel Administration in the United States (New
York). St. Martins, 1986), p. 1. '
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9. Tead, Ordway and Metcafe, Henry C., Personnel Administration (1920), as
quoted by Leonard D. White in Classic of Public Personnel Policy, by Ed, Frank.
J. Thompson (Oak Park, Ill. Moore, 1979), p. 28

10. Simon, Herbert A., Smithturg, Donal W., and Thompson, Victor A., Public
Administration (New Yourk : Knopf, 1950), p. 312, ; :
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It is thus an intezral part of a more inclusive prmcss-seluciivn-;vhich also includes the
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I. Administrative Staff Collepe of India, Hydemmbad (Autonomous).

2. Administrative Staff College fur Educational Planners and Administrators, New

3. Central Emergency Relief Training Institute, Nagpur.
4. National Police Academy, Hyderabad.
5. Management Development Ihstitutﬁ, Gurgeon.
6. Customs and Central Excise Tm'ining School, New Delhi.
7. Institute of App'l ied Manpower Research, New Delhi,
8. Railway Staff College, Baroda.
9. Customs and Central Excises Training School, New Delhi.
- 10. Family Planning Training ond Research Centre, New Delhi.

i1. Indian Institute of Public Administration, New Delhi (govemment sponsored).
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13. National Institute of Rurnl Development, Hyderabad.

14, Vaikunth Mehta National Institute of Cooperntive Management, Pune,
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16, Indian Institute of Foreign Trade, New Delhi,

17. Indian Institute of Mass Communication, New Delhi,

18. National Institute for Training in Industrial Engineering, Bombay (New Mumbai),
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